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Subject: 2020 Council Remuneration and Expenses 
Report Number: FIN 21-12 
Department: Finance 
Submitted by: Sheena Pawliwec, CPA, CGA, Director of Finance/Treasurer 
Meeting Type: Council Meeting 
Meeting Date: Monday, May 10, 2021 

RECOMMENDATION 

THAT Council receives report FIN 21-12 2020 Council Remuneration and Expenses as 
information. 
 

BACKGROUND 

Section 284 of the Municipal Act, 2001, S.O. 2001, requires that the Treasurer of a 

municipality shall each year provide to the Council of the municipality an itemized 

statement of the remuneration and expenses paid in the previous year to: 

 

 Each member of Council in respect of his or her services as a member of the 
Council or any other body, including a local board, to which the member has 
been appointed by Council or on which the member holds office by virtue of 
being a member of Council; 
 

 Each member of Council in respect of his or her services as an officer or 
employee of the municipality or other body; and 

 

 Each person, other than a member of Council, appointed by the municipality to 
serve as a member of any body, including a local board, in respect of his or her 
services as a member of the body.  

 

Although there are other members of the Police Services Board, since they are 

Provincial appointees, their remuneration and expenses are not reported under the 

Municipal Act. 
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FINANCIAL IMPACT 

The attached document summarizes the remuneration, conference, seminar and 

expenses paid to Councillors in the 2020 fiscal year totalling $181,386 (2019 - 

$187,785).  

COMMUNITY STRATEGIC PLAN (CSP) LINKAGE 

1. Excellence in Local Government☐ Demonstrate strong leadership in Town initiatives 

☒ Streamline communication and effectively collaborate within local government 

☒ Demonstrate accountability 

 
2. Economic Sustainability  

☐ Support new and existing businesses and provide a variety of employment 

opportunities 

☐ Provide diverse retail services in the downtown core 

☐ Provide appropriate education and training opportunities in line with Tillsonburg’s 

economy 
 

3. Demographic Balance  

☐ Make Tillsonburg an attractive place to live for youth and young professionals 

☐ Provide opportunities for families to thrive 

☐ Support the aging population and an active senior citizenship 

 
4. Culture and Community  

☐ Promote Tillsonburg as a unique and welcoming community 

☐ Provide a variety of leisure and cultural opportunities to suit all interests 

☐ Improve mobility and promote environmentally sustainable living 

 
ATTACHMENTS 

Appendix A - 2020 Council Remuneration and Expenses 
 
 
 
 

 

  

  

 


